Te Waka o Hato Petera Wawahi Ara - Expression of Interest Form

Please complete this form. If you have any questions or difficulties, please contact Manuel Beazley:
manuelb@cda.org.nz.

Required information

You MUST provide FOUR parts to your application

1. Completed and signed version of this expression of interest form.
2. Current version of your curriculum vitae (CV).
3. Cover letter explaining your interest in the role and how your skills and experience match those
being sought.
4. Copy of your photo ID, either passport OR New Zealand driver’s licence.
Nominee

Personal details

Given name(s)

Family name

Preferred name

Preferred phone number

Postal address

Courier address

Email address

Gender

Male, female, gender diverse or prefer

not to say

Age <30 years 31-40 41-50 51-60 60+ years | Prefer not
(Please tick the relevant box) years years years to say

Iwi affiliation
(if applicable)

Current and most recent
employment

(Specify position and employer, including
tenure - support with a current CV)



mailto:manuelb@cda.org.nz

This governance role supports the e [Yes
redevelopment of Hato Péterain a

. e [No
way that upholds the tikanga,
wairua and educational legacy of the e [11would like to discuss this further
site, rooted in Catholic faith and
Maori identity.
In accordance with Section 28 of the
Human Rights Act 1993, and due to
the nature of the role, it is a genuine
occupational requirement that
members of the Wawahi Ara uphold
the beliefs and values of the Catholic
Church.

Do you confirm that you understand,
respect, and are willing to uphold the
beliefs and values of Catholicism in
carrying out the responsibilities of
this role?

Professional and tertiary qualifications (For example, Bachelor of Commerce, Master of Commerce)

Qualification Institution Year awarded

Professional memberships (For example, Institute of Directors in New Zealand, New Zealand Institute of Chartered
Accountants, Archives and Records Association of New Zealand)

Body Member since

Previous board experience

Body Position Start date Finish date

Select

Select

Select

Select

Select




Paid and voluntary work experience

Organisation Position Start date Finish date

Referees

Please provide the names of two referees whose consent has been obtained and who may be contacted
for a confidential reference. (Ideally a current or former chair or manager)

Name

Company / organisation

Relationship to you

Phone Email

Name

Company / organisation

Relationship to you

Phone Email

Health Matters

Do you have, or have you ever had, a medical condition caused by an injury, illness, Yes / No
disability, or any gradual process that may be aggravated by, or affect your ability to
carry out the responsibilities expected of a member of a body?

If YES, please provide (Type / write here)
details:

If you have responded (Type / write here)
YES, what
accommodation,
facilities or equipment
would you require to be
able to perform the
role?

Possible conflicts of interest

Conflict of interest is where someone is compromised when their personal interests or obligations conflict with the
responsibilities as a voting member of the Hato Petera Wawahi Ara. It means that their independence, objectivity or
impartiality can be called into question. A conflict of interest can be:

e actual: where the conflict already exists




e potential: where the conflict is about to happen, or could happen
e perceived: where other people might reasonably think that a person has been compromised.

The main goal of managing conflicts of interest is to ensure that decisions are made —and are seen to be made — on
proper grounds, for legitimate reasons and without bias. The Hato Petera Wawahi Ara will run a transparent process
to manage any actual, potential or perceived conflicts of interest. Please indicate below any actual, potential or
perceived conflicts of interest.

Please list if applicable

Name of entity Nature of conflict (actual or perceived)

Criminal record

A criminal conviction will not necessarily exclude you from being considered for appointment. Any
previous convictions that meet the criteria of the Criminal Records (Clean Slate) Act 2004 do not need to
be disclosed. For information on the Act, see https://www.justice.govt.nz/criminal-records/clean-slate/

We will check the record of all selected members for criminal convictions and/or your Yes / No
credit status. Do you consent to such a check?

If you have answered NO (Type / write here)
to the above question,
please provide details:

Have you ever been convicted of any offence in New Zealand or in any other country Yes / No
(other than minor traffic or parking offences)?

Are there any charges against you yet to be heard? Yes / No

If you have answered YES (Type / write here)
to either (or both) of the
above two questions,
please provide details:

Please indicate below where you found out about this role?

Hatopetera.com Yes / No
Hato Petera whanau/network Yes / No
Catholic Diocese of Auckland network/parish newsletter Yes / No
Personal referral/recommendation (please state name below) Yes / No

Other (please specify) Yes / No




Disclosures

Have you been the subject of any disciplinary action by a professional body in Yes / No
New Zealand or overseas?

Have you been made bankrupt, entered a composition with creditors, or been Yes / No
disqualified as a director?

Are there any other probity issues or other issues we would need to be informed of Yes / No
before considering recommending you to the position you are applying for?

If you have answered YES to any of the above questions, please provide details below:

(Type / write here)

Declaration

1,

(full legal name)
confirm that the information | have given in this form is complete, true, and correct.

| consent to the Diocese:

° verifying, at any time, the accuracy of the information | have provided in this disclosure form and my
application materials;

° making enquiries with government agencies and other relevant bodies to confirm background
information and assess my candidacy; AND

° discussing the details of my application (and all information provided) with the appointing body.

If appointed, | consent to the Diocese:

° releasing my CV and contact details to the Kahui Kaumata and the General Manager’s office to assist
with my induction and administrative arrangements; AND

| confirm that:

) | have read the candidate information sheet detailing the nature of the role, the time commitment,
and the remuneration.

If | am appointed:

° | agree to promptly declare any actual or potential conflict of interest or probity issue to the
Chairperson who will decide how the conflict or probity issue can best be managed. | also agree to
abide by any decisions about the management of that conflict or probity issue. | acknowledge that, if
a conflict or probity issue cannot be managed, that the Kahui Kaumatua and Bishop may reconsider
the suitability of me continuing to be a member of the body.




° By completing this form, | consent to my information being stored and used for the pastoral and
governance purposes of the Hato Petera Repurposing kaupapa. | understand that my data will be
held securely and that | have a right to access my information. | understand that when this
information is no longer required for this purpose, my data will be disposed of according to the
Record Retention and Disposal procedure of the Catholic Diocese of Auckland.

Signature:

Date:

Expressions of Interest must be sent to the Vicar for Maori by:
12 noon, Monday 4 August 2025.

Return by email to: Return by courier to:

manuelb@cda.org.nz Manuel Beazley,
Catholic Diocese of Auckland
30 New Street
St Mary’s Bay
uckland 1011



mailto:manuelb@cda.org.nz

